


























































































































































対象者 職種(職位) 年齢 取 得 資格 資格の取得方法 経験年数 勤務年数 主に受講した研修内容
A氏 看護職(看護主任) 52歳 看蔑師介護支援専門員 養成施設卒業(2年) 18年 6年 ユニットケア研修2日間福祉施設看護職の研修会5日間問題研究会2日間
B氏 看護職(スタッフ) 40歳 准看護師 養成施設卒業(2年) 5年 1年3ケ月 ユニットケア研修2日間痴呆ケア研修会1日間リハビリテー ション研究会1日間抑制廃止に関する 修
C氏 介護職(介護主任) 52歳 介護福祉士支援専門員ヘルパー1級 実務3年の後,介護福祉士試験合格 10年8ケ月 4年8ケ月 ユニットケア施設見学2日間研修 1日間介護支援専門員研修会1回/月コンチネンス協会寮母研修 1週間ケースカンファレンス1回国際福祉機器セミナー1
D氏 介護職 42歳 介護福祉士 実務3年の後, 4年5ケ月 4年5ケ月 ユニットケア施設見学 1日間リー ダー シップ研修会2
(介護副主任) ヘルパー2級 介護福祉士試験合格 グループホーム見学1日間抑制廃止に関する研修会













































































































































1ニ ットケアを虐 めるk._-め(=必要をJ,-1=#p-#が 75さを
Ll)が挙げられた.
♂算J軌枚麓遇から1二･yFケアへ意歳 を変jiうわ
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(Report)
Interprofessional education and training for
collaborative work by nurses and care-workers in
a special nursing home with small-scale care units
Keiko TSUBOI, Masumi NISHIDA, Yoshiharu NARIKIYOll
Abstract
The purpose of this study was to identify the interprofessional education and
training necessary to achieve teamwork between nurses and care-workers in small-
scale care units within special nursing homes. The study design employed an in-
ductive qualitative method. Data were collected from two nurses and three care-
workers through personal interviews. Qualitative inductive analysis was used to
obtain results. The present situation regarding care in small-scale care units by
the two occupational categories was clarified as followed: 1) Despite attempts to
work as a team. there were persistent differences in understanding the role of
each worker and approach between the two occupational categories, leaving gaps
in care. and 2) the care providers in both categories were willing to receive educa-
tion and training to improve their professional skills and knowledge in order to
play their expected roles. For future education. the following training programs
were considered to be necessary to achieve cooperation among the two groups in
performing the work: 1) a program that helps nurses master practical problem-
solving skills. as expertise in problem-solving is expected of nurses in special nurs-
ing homes, 2) a program that helps care-workers to enhance their abilities for
self-directed study at their level and according to their needs, so that people with
various educational backgrounds and needs can obtain knowledge, skills, and ability
to practice care. and 3) a program in which both nurses and care-workers can de-
velop mutual respect for the expertise required by each occupation and that will
produce synergistic effects on overall care.
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